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Equality Information and Objectives Statement 

As of the 1st October 2010 the Equality Act came into place to combine the Disability, Race 
and Gender policies into one single Equality Scheme. 
 
This scheme outlines the commitment of the staff and Governors of Thomas Ashton School 
to promote equality. We will work to ensure that groups with the protected characteristics of:  
 
● Age 
● Disability 
● gender, gender-identity and gender reassignment 
● race  
● religion or belief  
● sexual orientation 
● pregnancy and maternity  
● Socio-economic background and other protected characteristics. 
● Mental Health 
 
are free from discrimination and harassment. Our school will tackle the barriers which could 
lead to unequal outcomes for identified groups, ensuring there is equality of access and that 
we celebrate and value the diversity within our school community. 
 

WHAT WE MEAN BY EQUALITY? 
We understand equality to mean treating everyone with equal dignity and worth, valuing their 
particular characteristics such as their age, disability, ethnicity, gender, religion or belief, 
sexual orientation and socio-economic circumstances. 
 
We further understand that people have different needs, situations and goals and therefore 
achieving equality requires the removal of discriminatory barriers that limit what people, 
especially children and young people can do and can be.  We recognise that inequality can 
be experienced in a variety of ways such as through outcomes, access to services, the 
degree of independence to make decisions affecting lives and inequality of treatment, 
including in relation to employment, through direct and indirect discrimination or 
disadvantage imposed by other individuals, groups, institutions or systems intentionally or 
inadvertently. 
 
 At Thomas Ashton School we will ensure that at every level, in all our work and throughout 
all aspects of the school community and its life, all will be treated equally, free from 
discrimination and harassment. Our school will tackle the barriers which could lead to 
unequal outcomes for the identified protected groups above, ensuring there is equality of 
access and that we celebrate and value the diversity within our school community. 
 

a.  In accordance with our mission statement we pledge: 

● to respect the equal human rights of all our pupils 

● to positively promote equality and diversity 

● to tackle the barriers which could lead to unequal outcomes for identified groups 
of pupils  

● to educate pupils about equality and diversity 

● to respect the equal rights of our staff and other members of the school 
community. 

 



 

  4                                              Reviewed May 2022 

To be reviewed May 2025 

 

b.  We will assess our current school practices (“Equality Impact Assessment”) and 
implement all necessary resulting actions in relation to the identified protected 
groups. 

 
c.  We will promote community cohesion at school, local, national and global levels, 

comparing our school community to its local and national context and implementing 
all necessary actions in relation to:  

● ethnicity,  

● religion or belief, and 

● socio-economic background. 
 

OUR PRINCIPLES 
At Thomas Ashton School we build mutual respect through our school ethos, aims and 
values. We take positive steps to counter the effects of intolerance and harassment, and 
we continually work towards the central importance of making fair treatment visible and 
known to everyone. When we tackle inequalities we are aware of the need to present 
this as leading to fairer outcomes for all. 

 
We are also aware of some significant barriers to building community cohesion such as 
mistrust, differing perceptions, lack of opportunities and spaces for meaningful 
interaction between groups of people and the time required to allow dialogue leading to 
positive outcomes. Thomas Ashton School is in the unique position to challenge all of 
these barriers. 

 

Main areas for action in promoting equality and community cohesion: 
The school sets its ethos, aims and values at the centre of its main purpose. Thomas 
Ashton School works on fostering excellent and valued relationships within and between 
staff, governors, parents, the children and all the different agencies, community and local 
groups with whom we work.  

 

1.Teaching, learning and the curriculum 
“Teaching pupils to understand others, promoting common values, valuing diversity, 
promoting awareness of human rights and developing skills or participation and 
responsible action.....Attending to disagreements and conflict situations with equity and 
fairness, with positive feedback to the parties involved and their parents.”  

 
The school will: 

 

● Promote these aspects throughout all areas of the curriculum by all staff, but                                 
especially through Religious Education, Collective Worship and assemblies, 
Personal, Social, Health Education and Citizenship.  

● Regularly review policies, routines and systems for behaviour, conduct, rewards 
and sanctions, to ensure they meet these aspects. 

● Offer training for staff and governors in raising awareness and development of 
these aspects on community cohesion will become an integral part of our school 
INSET programmes. 

 

2. Equity and excellence 

“Providing equal opportunities for all to succeed, removing barriers to access and 
participation in learning activities and eliminating variations in outcomes for different 
groups”.  

 
The school will address these aspects by: 



 

  5                                              Reviewed May 2022 

To be reviewed May 2025 

 

● Dealing with bullying and harassment and also by monitoring exclusion systems 
and behaviour policies to ensure that they do not discriminate against any 
groups.  

● Systematically tracking pupil progress in academic subjects and social, emotional 
and mental health, so that we are able to monitor individuals and significant 
groups. 

● Carefully analysing school data and comparisons with other similar data 
nationwide to enhance and inform our understanding of aspects of success and 
areas for development for our school in the overall field of Community Cohesion.  

● Ensuring that our admissions policy, school codes of conduct and related 
procedures, recruitment of staff and other staffing policies promote community 
cohesion and social equity. 

 

3. Engagement and Extended Services 
“Providing the means for children, young people and their families to promote interaction 
with people from different backgrounds, including links with different schools and 
communities locally, across the country and internationally”. 
 
The school will meet these aspects through: 
 
● The creative planning of our curriculum  
● Bringing community representatives and visitors into our school  
● Making visits to other communities 
● Developing systems for listening to our ‘pupil voice’ 
● Working closely with parents in learning partnerships and with other agencies 
 
All of these can enhance the understanding for our pupils about diversity and the society in 
which we live now, thus developing the necessary skills in our young people in order for 
them to become valued and valuable members of the future community in which they will 
live. 
 
We shall continue to develop and review our Extended Schools Services alongside other 
schools and groups across Tameside, using signposting as our most effective way of 

meeting the needs of our pupils within the communities in which they live through the 
delivery of provision at Thomas Ashton School within the constraints of our main purpose of 
education and of raising standards. 

COMMUNITY COHESION:  A SHARED CONTEXTUAL STATEMENT 

Overview 
Thomas Ashton School is committed to helping all learners become members of a 
welcoming and cohesive community. This will fit them for life in England, in the United 
Kingdom, whose population has an increasingly rich diversity of backgrounds, origins, beliefs 
and cultures. We will help all to belong and to feel equally valued as members of our school. 
  
The following statement outlines both the data and current issues relating to ethnicity. 
religion/belief and socio-economic factors. In examining the school’s context, it relates 
closely to the beginning of the Self Evaluation Form. It demonstrates the awareness of the 
governors and their community partners of how the school community compares with the 
wider community, both locally and nationally.  It therefore forms the basis for planning the 
actions in our Single Equalities Scheme Action Plan to promote community cohesion. 
 

Ethnicity/culture context of the school (local and national)  
The school population is predominantly White British male.                                              
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Religion/belief context of the school (local and national) 
The school follows a predominantly Christian ethos. 
 

Socio-economic context of the school (local and national)  

This is a Community Special School serving the whole of Tameside.  The pupils come from 
areas of high social deprivation that is based on the percentage of free school meals. 
 

Current issues affecting cohesion at school, local and national level  

Opportunities to engage with people/pupils, which includes those from different social, ethnic 
and religious backgrounds that are within the local area. 

ROLES AND RESPONSIBILITIES 

One named governor Denise Hayward takes the lead, but the governors as a whole are 

responsible for: 
● drawing up, publishing and implementing the school’s equality objectives 
● making sure the school complies with the relevant equality legislation; and 
● making sure the school Equality Scheme and its procedures are followed 
● monitoring progress towards the equality objectives and reporting annually 
 
The head teacher is responsible for: 

● making sure steps are taken to address the school’s stated equality objectives; 

● making sure the equality, access and community cohesion plans are readily available 
and that the governors, staff, pupils, and their parents and carers know about them; 

● producing regular information for staff and governors about the plans and how they are 
working; 

● making sure all staff know their responsibilities and receive training and support in 
carrying these out;  

● taking appropriate action in cases of harassment and discrimination, including prejudice-
related incidents. 

● anticipating and enabling reasonable adjustments to be made, in relation to disability, in 
regard to students, staff, parents / carers and visitors to the school. 

 

All staff are responsible for: 
● promoting equality and community cohesion in their work; 
● avoiding unlawful discrimination against anyone; 
● fostering good relations between groups; and 
● dealing with prejudice-related incidents; 
● being able to recognise and tackle bias and stereotyping; 
● taking up training and learning opportunities. 
The Headteacher is responsible overall for: dealing with reports of prejudice-related incidents. 
 

Visitors and contractors are responsible for: 

● following relevant school policies 

INFORMATION AND RESOURCES 

1. We ensure that the content of this policy is known to all staff and governors and, as 
appropriate, to all pupils and parents and carers. 
 

2. All staff and governors have access to a selection of resources which discuss and 
explain concepts of equality, diversity and community cohesion in appropriate detail. 

 
 
STAFF DEVELOPMENT AND TRAINING 
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We ensure that all staff, including support and administrative staff and governors, receive 
appropriate training and opportunities for professional development, both as individuals and 
as groups or teams. 
 

PUBLICATION AND REVIEW 
This Equality Scheme fulfils statutory requirements under the terms of legislation referred to 
above.  As it is a public document, the school governors publish it by making it available as 
a paper document on request and on the school website and by sending an electronic copy 
for monitoring purposes to the local authority.  The scheme will be reviewed every 3 years. 

MONITORING AND EVALUATION 

We will collect; study and use data relating to the implementation of this policy, and make 
adjustments as appropriate. In particular we collect, analyse and use data in relation to 
achievement, broken down as appropriate according to disabilities and special educational 
needs; ethnicity, culture, language, religious affiliation, national origin, socio-economic 
circumstances, gender and age. 
 
All relevant Protected Characteristic Groups are considered when undertaking Equality 
Impact Assessments for monitoring the potential impact of school practice in terms of: 

● Age 

● Disability 

● Ethnicity 

● Gender, gender identity and gender reassignment 

● Religion or belief 

● Sexual orientation 

● Socio-economic background 
 
Evidence of this can be found in minutes of governors meetings and the self-evaluation form.  
Equality objectives identified by this process are included in the three year plan or in the 
School Development Plan as appropriate. 
 
Our equality objective-setting process has involved gathering evidence as follows: 
● From the equality impact assessments listed in monitoring and evaluation above. 
● From consultations with all stakeholders 
● Regular staff meetings 
● Questionnaires 
● Monitoring of racist incidents 
● LA data 
 
The evidence was then analysed in order to choose objectives that will: 

i. promote equality of opportunity for members of identified groups  
ii. eliminate unlawful discrimination, harassment and victimisation, and 
iii.foster good relations between different groups in terms of 
o ethnicity,  
o religion or belief,  
o socio-economic background, 
o gender and gender identity,  
o disability,  
o sexual orientation, 
o pregnancy and maternity and 
o age. 

 
And other protected characteristics 


